Shape Up RI Diversity and Recruitment Workshops

Rhode Island Foundation Auditorium

Shape Up RI is conducting diversity workshops for major Rhode Island employers.  The workshops explore best practices for addressing barriers to both employee participation in initiatives and programs, as well as to employee retention.  

Our presenter is Ray Rickman, the President of Rickman Group consulting firm, who teaches diversity workshops and is a private consultant to a Fortune 500 company.  He has conducted diversity workshops for corporations, colleges, and governmental agencies for 25 years.  

Rickman will give a detailed talk based on the simple idea that the pace of global economic change and technological changes have strengthened the business need for diversity.

In 2015, China will have more college educated English-speaking people than England, the United States, and Canada combined.  Rickman will outline the fact that 85% of the United States workforce entrants in 2049 will be women and people of color.  In that same year, 50% of the population will be minorities.  He will also relate demographic changes that are expected in the workplace and how they relate to health disparities.  He will note methods employers can use to provide wellness programs to a diverse employee base.  

The session will offer a framework for how to maximize Shape Up RI’s applications and data in order to promote diversity and allow an employer to immediately make use of the new knowledge.  

Rickman will describe how to clearly set goals to reach underserved employees.  He will also outline methods to define inclusive prerequisites for participation in health and wellness programs.  

· Outline efforts to develop biased-free health opportunities.  

· Offer culturally-enriched wellness programs directed at different groups of people.

· Drive culturally-adaptable/competencies by using diversity as a key innovative century ideal.  

· Brand diversity as a workplace idea.  

· Respond to the different needs of different employees by moving beyond work/life to work/life integration.
All employers are encouraged to contact Ray Rickman for advice or assistance.  

401-421-0606; rickman@rickmangroup.com
